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1. Part/Chapter: 2. Subject: 3. Version Number:
BOEMM 218.1-H.8 Part 218: Special Redelegations 004

Chapter 1. Administration

Handbook 1-H.8: Administrative
4. For Further Information Contact: Delegations of Authority, Human 5. Date:

Melvin Gerrets Resources 02/27/2023
Directives Program Manager

6. Explanation of Material Transmitted:

This update reflects personnel authority delegation changes as a result of Department of Interior
(DOI) Personnel Bulletin (PB) 19-13 and the Fiscal Year 2022 BOEM Director’s Office reorganization.
Authority delegations have been updated with approval chains delegated to the lowest level where
possible to include staffing and classification, hiring and retention incentives, work schedules and
telework/remote agreements, pay and overtime, attendance and leave, employee and labor relations,
awards, and human resources systems. Additionally, authorities have been streamlined with
separate approval processes for Directorate vs. Program Offices removed to promote consistency.

Replaces BOEMM 218.1-H.8 Version 003 dated 10/24/2014.

Approver: Elizabeth Klein, Director

7. Issuing Authority’s Signature:

FLIZABETH Digitally signed by ELIZABETH
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